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About the Institute

Establishad in 2011 as the eleventh IIM, Indian Institute of Management Tiruchirappalll stands as a
premisrinstituts of national importancs. Gur story, howsver, is uniguely intarbained with cur sefting.
We are based In the historic city of Tiruchirappalli- renowned for its art, culture and education. The
vilbrant heritage of Tamil Madu provides g constant source of inspiration. This rich culmfal st
shapes a distinctive academic experiance, challenging our community to think ey ond comenticnal
boundaries and lead with bothintellect and insight

O
Vision e

To e aleading managsment institution with Obje(:tlves
g significantimpact on business and sociaty ) ant, p
Mission

T nurture a learning envircnmsant for
creation and dissamination of management
kfrowledge of global standardsand to
dewvelop leaders of enterprises wha add walus
to society and nation-building.

Values

Dignity of the individual
Wi Lphold the dignity of the individual it all our transactions and activities,
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Academic freedom with professional
responsibility

Wile bellewe 7 gcademic freedorm Academic
freedom means () freedom o undertaks: and
publish research, (i) fresdom tO'_ desian and

offer courses, and (i) freedom of expression

It the classroom, VWe are guided by the higheast
standards of acadermic integrity in exercising our
a:cadermic freed o,

Fairness

We freat our employess students, and other
stakeholders |n waws that are just, honest, and
free from prajudice. Wi rely on the principles of

Board of Governors

Shri Jalaj Dani
Chairman, e Tiruehi
an Falnts

Dr. P. Shankar, |IAS
Secrafary to rment,
AL

hankar, |.A.5. (Ratcl)
(&

Justice in allocating resources and distributing
benefits and mutcomes-t:o oLt stakeholders.

Diversity to promote inclusivenass
Wie support and sncourdde diversity inoade,
gender, culture, and academic background. As
an educational instituticon and a thought leader,
wea glso creats an atmosphere of mutual respect
by accepting  and- accommodating  multiple
diverse perspactives

Spirit of cellaboration

e respect and nurture the spirit of collaboration
with alstakeholders to achieve academicercellence:

D, Ramakrishnan Ramamurthi
hairman & Managing FPartner, Trans

=

Or. Pawan Kumar Singh
[zj [l TirLrzhi




Accreditation Journey
AMBA Accreditation Progress:

R . T LT,  —

. August 3, January 23, February 14, December 2,
D' fec t@i‘ﬁﬁ 2017 2019 2019 2019
il - Expression of Farmal ARBA Irmvites Self-Assessment
MQ sga Q Interest submitted Application AT L bpecome Faorm Completad
L Q toakdBa By I MT submitted to a candidate of by [IMAT

ArABA By kT Accreditation

Director's Office

OOt U o ol . S ¢ .8 8

[tois with imm

March 24, AMBA Pre- June 8, June 1817,
2020 Assessment 2022 2022
IFT s Application Visit: IMT subtmits ARBA conducts
approved for Skipped dus Self-audit Report  AssessmeantVisit
Assessment Slage to COVIDA9 to AMBS atiMT

by International
Acicreditation

Advisony Board

(lAnBy of AbBA

i * S

pandeamic

Juna 17, Septembar 2, Septembar 5, Septamber 2y,
2022 2022 2022 2022
Receipt of Initial Accreditation [IMT fact-checks Final Accreditation
Feadibacks Report compiled Accreditation Decision for
Recommendation by ARMBA Team Femort PSP and PGEEM
from AkiBA oy

August 9, June 2827, June 27,
2023 2025 2025
Final AR BA AR BA
Accreditation Reaccraditation Azszessment
; ; . i Cecision for for PGPM, PGPM- Panzl has
e = ey e B | PEPM-HR HRand PGPEM  confirmed the
: 7 B Comvayad Schedulad extension of our

accreditation for
a period of fhre

_— 2ars
siarm Regards, X

Dr. Pawan Kumar Singh
CHir r, kA Tiruchira piealli
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AACSB Accreditation Progress:

KA = 29 0O 72
Mav 11, 2023

kT s initial application
accepted by AACSE

September 25, 2023
Eligilbility Application
Submitted by [IMT

February 8, 2024

Accreditation Mentor
Assigned for lIMT

September 1, 2025,
Initial self-evaluation
report (iISER) dus

o

May 3, 2023

Initlal &ccreditation Application
Submitted by [IMT

May 2023

Ik Tiruchirappalli oltained
memership with AA4CSE since
Flay 2023

December 22, 2023
BT s Ellgibility A pplication
aoccepted by AACER'S Initial

CAccraditation Committes (18:C)

July 12, 2024

ALCSE Mentor wisits
AT Carmpus

Media Relations
Chairperson

Itiswith immense pride and excitemeant that
we, the Media Relations Comimittes, present this
wear's handbook. As the institute's stomytellers,
we amplifty our holistic pedagogy, industry
partherships, and wvibrant campus life through
consistent and compeling communication, Gur
team bBlends professionalism with innowation
across content,  design, and  digital media,
capturing the wery moments that define our
campus spint through our lens, Gur Brochure s
a testament to our creative ownership, and we
are proud to highlight our significant rise to 16T
in the MIRF India’ Rankings 2025 as we remain
committed to building enduring trust with all
QL stakeholders, W are delighted to share this
compendium of our brand ethos and pedagogy
with wou, and we ook forward to continuing
thiz journey of building a legacy of trust and
excallence, We hope iTinspires yvou to join our
journesy and experience the vibrancy of our Ik
Tiruchirappalli commiinity:

Best regards,

Prof. A khishelk Totawar

At M Tiruchirappalli, Media Relations
Committes is the dedicated architect of
perceptionandtrust. We are proud topresent
this Brochure- a direct cutcome of our
strategic, behind-the-scenes orchestration.
We initiate student journeys through City
Mests and seamless onboarding, document
every milestone from classroom insights to
flagship conclaves, and amplify excellence
across  digital and media  landscapes
Through purposeful stonytelling, we shape
moments into. momentum, propelling the
It Tiruchirappall brand forward with every

rarrative we craft

Institute Brochure | OF



Faculty Research

Ik Tirwchirappalll meets glotal standards in pedagogy and research: Sur faculty's research is the
dynamic engine that powers our academic excellence, holding PhDs from premisr global institutions,
they are notjust aeducators bul pionesring thought leaders, This is evidenced by a prolific output of
naarly 50 high-impact journal publications in just the last year alone, featured in the world's maost
esteemed academic forums. Theitwork spans the critical frontiers ofmanagemeant: From Al «thicsand
sustainable supply chains to fintech innovation and corporate governance, with over a third of thess
pubrlications appearing in the top-tier b and A7 ranked journals. This wvibbrant culture of inguiry ensures
that the insights from groundbreaking, glokbally recognized researchare seamlesshy integrated diracthy
into our classrooms, constanthy refreshing the curriculum and equipping our students o becomes the
insightiul and innowvative business leaders of tomorrow,

Faculty Profile

Economics & Public Policy

Saumen hajurndar Warun hahajan Vasavi Bhatt Javed Ahm=d Bhat Renjith R

Ph.DghZI0 R, tumbai Ph.D ¢IT Roorkes Ph.l (WG ID R Ph.D ¢University of Ph.l T tHadms
Hydermbady

Finance & Accounting

Pa /4

i

x LY
- . -
Bipin Kurnar Dixit Gopal Yarsdhampn Sarmvaran P Shaliniyf [rha mni Wunusammy
Feliow ¢l Bangakre Fiz llzi ¢l Ph.I*. (Bhamthiar Ph.Dr. ¢IIT bladrasy Ph.Dr. (Finamc )

Univer=ity, Coirnbato re).

d=arre s Dormninic Privesh % P K shatriva Samnya Maresh G Suh=s W Avab nath
Ph.D T tadrasy Ph.Cr, ¢litd Koz hikode)h Ph.l, £IT tadrash Ph.D. (U rieersity of FPHr
tadrasy
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General Managament

ﬁnirll:nan Sam
Ph.D. ¢ Bond

Unirarsity, Australia),

Ajitha Soundamrsj
Ph.[x. MIT
Tiruc hirzp palliy

H=r Sreekurnar
Fa vy ¢ [l ZTalcutts)

Meerakshi N
Ph.C. tFaculty of
la nagemant Studies,
Uniwversity of Delhi

raka
Phli (T Khar=gpunh

Satish §
hWaheswamppa
Ph.D. eI Madrasy

3 \/

Ram«ndra Prafap
Singh
Ph.D. ch T Crurgapurt

-y L -
Suresh Paul Antony Perannagari
Fizlizw ¢l Luc kronay KEnshnaT«g

Ph.Ce. ¢l Kz hipis

£

Yukti Sharma
Postdoctoral Reseanch
Fellow ¢l Calkouttay, Ph.D. in
tarkating (Jamia Hamdands
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Strategy and Entrepreneurship

Admissions

Chairperson Courses and

Programmes

r = our cohort is a testament to our walues,
- o N L bringing together diverse talsnt from waried 0ffered
Karthik Dhandapani Manikandan. k.5 Mukundhan K. Yenkstesha Wurthy R gcademic and professional backarounds like
ﬂiﬂ;;uaﬂ?d) TRl Hangshey Eim‘:ﬂ; F;';E;f;f;f:ﬁ:f snginesring, commerce,  economics, social I Tiruchirapealli offersatransformative
tlumba ) soiences, and more, with exposure to industrias "_E-'dl,.ifaatiﬁﬂﬁ gxperience  through its
such as IT, consulting, manufacturing, banking, flagship, full-ime  residential Post-
Operations Management & Decision Sciences and social impact This blend of fresh and Graduate Programme in hManagement
experiznced minds creates a rich envirenment (FGPM) and the specialized Post-
for collaborative  learning  and  leadership Graduate Programime in Managemsnt-
development. YWe are axcited to picneer a Joint Human Rescurces (PGFM-HR), These
Admission Process (JAPY with other lIMs to rigorous hwc-yedar prodgrammes ars
enhance transparenay and reach outstanding meticulously  designed to  build a
individuals. strong foundational understanding of
b rmanagement in the first year through
Gajanand b, 5. Godwin Tennyzan Sirizh Kurrar Gouda Sivakurmar i WVinu T 3 COMDFEHEHSWE sat of core colrsas
Ph. D T bladrasy Ph. D T belad rasy Feliow ¢l Bangakore) Felow i Bangalo =) Fellow ¢l Bargake
Naresh G The second yearempowears students to

tailor their learning by choosing from a
diverse portfolio of advanced electives,

L, anabling desp spacialization aligned
- —_ with their career aspirations. This
t ‘t :’r academic architecture Is integrated
A ; s K with critical practical componants,
Rajash R Srikrizhna Madhurmohan Arulrantha Prabu P Yirmak Rani W Mid dela Mounizai including 3 Summer In'_terr'!shiki’:anc:_j the

FhDv. kT (kR Gw;:é;luri Ph.D. (it & hmedabad) Ph.D lles Bargalury) ph.:f_i?.?raﬁ:jras;. datinetve Mles 5 Bilararcd teolsct

ensUring a holistic developmentjourney

Organizational Behavior & Human Resource Management et Bhidess st Wil brecti

S

%
£
4

ek

p

=1

1
: £
Abhizshelk K. Tatawar Fapri Nath Upam Pushpak gmnita Prashant Wiizya ‘L f
Falio ¢l Indone) Ph.G.¢IT Eharagpur) fakhecha Chattopadhy=y Ph.Cr. ¢IT tadras)y -
Feliow ¢l Bangakoren Feliow ¢l Bangalore) rI ]
S
|
[
]

Sajest Padhan Pawan Kumar Singh Shalini Parth Sharmeemm 5 Nirririi P W
Ph.Dr.fromn 1T, Ph.D.iMikram University, Ph.L. {liW Cakouttay Ph.lr. ¢IT tadrasy Ph.[x. (Zochin
khamgpur Ujizin Universityy
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Post Graduate
Programme in
Management
Office

In the spirt of Thiruvalluvar, our prograrmimes
embodies  ths wisdom of using the right
rescurces at the right time for meaning ful action,
Ve build competent, ethical leaders through a
holistic education that blends academic rigour
with practical industry interaction ©ur graduates
are eduipped to think critically, act responsibly,
translate ideas into effective action, and make a
positive impact on both business and society

Charani Munusamy

=17 W HER theie

amime-and a
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Post-Graduate
Programme In
Management

Thi= Fost-Graduats Frogramime
N Management  (PGEMY  at M
Tiruchirappalli is the flagship two-year
full-time: residential programme of
the Institute. The programme’s main
objsctive is to develop youna women
and men into competent professional
mandders capable of working in any
sector of organised activity, providing
leadership, and achiewving excellenceain
performance while contributing to the
welfare of the larger society.

Thea first year of the programme offers
oore courses with 54 credits, covering
Various disciplines and  exposing
students to different facets of business
manadgemesnt The Frogramme  has
introd uced the concept of the Cors
elactive for the Academic Year 2025-
26, This is an attempt to introduce
ohe  comprehensive 't_—::l_e-::'thie that
ghres a flavour of all the slectves, This
initiafive aims to provide studehts with 2
comprehensive learning experience that
integrates key concepts from warious
elactive areas. A Bidding process will
e Lsed tc:_r'.éel_ect students for the core
elective courge,

Post-Graduate Programme In
Management - Human Resources

The Post-Graduate Programme in Management-
Human Resources (FEFr-HED at I
Tiruchirappalli is the flagship, two-vear, full-time,
residential core programme of the Institute, |T's
main objective is to develop young women and
men into competent HR professionals capatle
of working inany ssctor of organised activity,
providing leadership, and achiseving e=xcellence
in performance while contributing to the welfare
of society as a whole. The unigque aspects of
the programme include a focus on integrating
HE and business, digital fluency, ethics and
sustainability, skill development programmes,
industry projects, and one-on-one mentoring by
industry HE [2aders,

The students of the first yvear of the PGFM-HR
2023-25 batch were offered core courses with
56.5 credits covering warious disciplines, which
include 15 credits of the industry connect
programme, exposing them to different facets
of business management and HRE management

The students of the second wear of the PGERRM-
HE 2023-25 batch were offered 359.5 credits of
coUrses, comprising 26 credits of core colrses
and 13.5 credits of elective courses Students
also undertake a Summer internship Programme,
‘Wake a Difference’  Tearm project, Skl
Cevelopment YWorkshop, and Integrated Case
Ciscussion, as part of the curriculum,

2ur flagship prodgrammes, the FPost Graduate
Frogramme in Management (PEEM) and the
Fost Graduate Prodramme in Management-
Human Resources (PERPM-HE), are accredited
by the Association of MBAs (ARMBAY, 3 dlobally
respected internaticnal body. M Tiruchirappalli
i5 also a member of the Association to Advance
Collegiate  Schools of Business (AACSE)
reflacting its commitment to glokal standards
in management education and its continuous
pursuit ofimprovement, innowvation, and academic
excellence,

b
b

A
T

|
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Post Graduate
Programme

in Business
Management
Office

[MBA for Working Executives]

Embodying our motto "GSnanam Anantham,"
this programme offers a rigorous [IM MBS as a
lifelong learning pursuit forworking professionals.
The Z1-month, weekend-based curriculum strikes
a balance between academic depth and practical
application,  featuring a  Capstonse  Industry
Froject that addresses live business challenges
Wiith ower 870 contact hours delivered through
weskends participants engage with a diverse
cohort We fake pride in seeing our alumni
lewerage this transformative journey to step into
lzadership roles and build new wenturas,

Manikancan K 5

14 | Indian nstitute of Management Tiruchirappalli

Post-Graduate
Programme

in Business
Management

The Post Graduate Programme  in
Business Maﬂagement (PEPBMY s an
MBA programme designed exclusively
for  working  professionals,  offered
at our Chennai Campus Launchead
in 2012 the programme enables
working professionals to earn an MEA

dedrae without a career break The

programme  enables  participants to
make the transition from functonal or
technical roles into leadership poditions
weithin their .'i::'_rgahi'za tions or to explore
cpportunities bevond, Over the last 14
YEAars, PGPEM has grown In strenath
and ewvolved in structure, keeping pace
with the changing needs of industry and
execitives alilke

What sets PGPBM apart is its in-class
forrmat, where participants learn not just
from faculty expertise but also from peer
experiences and shared perspectives
Every session iz delivered face-to-face,
preserving the personal engsgement,
rigour, and acadermic depth expectad
from M Tiruchirapeall. The programme
is thoughtfuly designsd for weskends
so that you can pursde fich learnibg
without interrupting  their professional

commitmernts.

Programme Structure

n

Core Courses (510 hours): Spanning the first
four terms, these courses prowvide a solid
foundation across all major management
functions, building the essential breadth
evely managerneads

Elkctive Courses (260 hours): In the second
Wear, participants customize their l2arning
Journey by selecting electives aligned with
their career goals, These cutiing-edge
courses despen expertise and sharpen skills
inemerging aregas of management

Capstone Industry Project (12 weaks):
Lndertaken in the second wear alongside
alectives, this project allows participants to
address significant business problems within
their organizations or across industries.
Guided by oa faculty mentor, they apply
knowledge  from  multiple:  management
domains to deliver solutions that are both
practical and impactiul.

Ik Tiruchirappalli established its Chennai
Campus in 2012 to sxtend its academic
footorint into one of India's dynamic and
diversified economic regions. The campus
setwes as a wibrant centre for execufive
education, offering the MMBA for Working
Executives (FPGSFBEM) and a wide range of
customized MManagement Cevelopment
Frogramimes itMDPs) designed for
professionals and organizations The Chennai
Campus provides an senriching  learning

- 66

| found the PGPEM program'sin-class learning; anchored in case studies and practical
applications and guided by experienced faculty whoare subject matter experts, tobe

increditzly rewarding, The opportunity to engags with classmates from diverse functions
and industries added immense valug, fostering unigue perspectives and enhancing

collaborative learning.

Sanjyot Katti
Senior kManager (Corporate Applications),
kMicrochip Technalogy Ing, (FGPBR 2022-24)

efvvironment eguipped with modern facilities
that foster collaboration and learning:

» o Sewen Classrooms  Purpose-built for an
engaging and interactive |garning experiance
ifour G8-zeater, two 4B8-zeater, and one
0 -seater)

w Collaboration Areas MMeeting rooms and
a vearsatile multi-purpose hall for projects,
workshops, and events.

n o Learning Resource Centre A dedicated
hub - stocked with books, magazines, and
reference materials that support research,
reading, and continuous learning.

»  Rest & Recharge Loungses Comfortaksle
gpaces designed to relax, cohhect and
reflect between sessions,

Located in KK Magar, the campus s =asily
accessible, just 5 minutes from Ashok Magar
Meatro Station, 15 minutes from Guindy Railway
Station, and about 30 minutes from Chennal
Imternational Airport.

Ackiress:

BShL Telephone Exchange Building

(5" & 8™ Floor),

o4 Jawaharial Mehru Road, K K Magar,
Chermnai-giog 078

Fhone: D44-227 555 65/66.

b
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Doctoral Programme In

Management

The FPhD programimeatiiMMT encourages rigorous
and interdisciplinary ressarch in all areas of
business management. The Doctoral Programime
intdanagementisa full-time doctoral programime
that offers students opportunities for research in
differentareas of Management. PhD scholars are
endaded in serious cutting -edge research across
areas ofBusiness Law, Economics & Fublic Policy
Finance & Accounting, Information Systems &
Analytics, Marketing, Gperations Management
& Decision Sciences, Organizational Behaviour
& Human Resource Management, and Strategy
The program begins with doctoral-level colrses
from the wery first daw, indicating its resolute
focus on research training.

Duration of the Programme
(DPM)

Students are expected to  complete  the
programime within four wears. The maximum
duration of the programme |s six years.

Curriculum and Programme
Structure (DPM)

The Frogrammes is broadly divided into two
phases coursework and ressarch workl, DUring
the first phass, the student undertakes rigorous
coursework in her/his area of interest as well as
inotherareas ofmanademant, They are redgUired
to complate & total of 36 credits in the first Wear,
3 credits during the summer after the first year,
and 24 credits in the secondyear. In the second
half of the program, the student independenthy
wiorks on the dissertation under the guidance of
the Cissertation A dvisory Committes.

Financial Support (DPM)

Fhlr students in good standing will receive a
monthly stipend of Re. 35 000 until they pass
their Comprehensive Gualitying Exams (SGRE)
After clearing the CRE, the monthiy stipend will
be revised to Rs 37,0007 till the submission

1% | Indian Institute of Management Tiruchirappalli

of the thesiz.  After completing the thesis
presentation, the monthly stipend will be revised
to Rs. 40 0007 fill the end of their fourth wear
in the rogramime, The stipend is in addition
to A tuition fee waiver and is intendeaed to cower
living expenses, books and materials, insurance,
and other contingency expenses. Ths finandial
support can be extended for up to six months,
with & maximum of two extensions thereafter,
slbject to the concurrence of the DAC and the
LFE Committes. T extended twice, the stipend
will ke paid until Bay of the student's fifth
wear, Students undertaking field research wiill
e =ligible for the Field Research Grant up to a
raximum limit of Rs. 50,0004,

4 confingency grant of Rs 30,0007- pear yaar
i gllowed on 8 reimbursement basis for the

fpurchase of hardware, software, books, databases,
data collection expenses, conference expensas, and
any other items directly related to the programme
for a maximum of 4 ywears Ay unspent money of the
contingenoy grant in one yvear can be cartied fonward
toa future period, as long as the student is registered
in the programime.

The Institute will support up to Rs, 200,000/- per
student during the stay as a full-time student for
attending national and international conferences.
The institute will support up to R, 200,000/ per
student for presenting their work at Internaticnal
Conferences and Rs. 1,000,000/~ for presenting their
wiorlks at Mational Conferences. Students may use the
natichal conference grant for presenting their work at
international conferences, but not vice werss,

A ostart-up grant of Rs. 50000 (for the purchases of
computer hardware and software) is available to
students when they join the programme. ANy Unussd
armount in this grant as of March 312 of the student's
third wear in the programme will e added to the
conference grant

e
R

SRS | e W i !
Ml

——

Executive
Doctoral
Programme In
Management

The Executive PhD at IMT encourages
rigorous and interdisciplinary research
it all areas of busingss managemeant
M Tiruchirapeall's Executive PhD is &
non-residentlal doctoral prodramme
decigried for senior axecutives from
various sectors who wish to conduct
in-depth academic research in the fisld
of management without compromizing
their ongoing professional pursuits.
Students are expected to complate
the programme within & wears. The
raximurm duration of the programme is
& wears, which concludes in May of the
student's 87 vear, Under extraordinary
circumstances, an extension of &
months (up to two times).

Thea Executive PRD at [IMT isa premisr
research programme in 8l functicnal
dareas of business managemeant The
programme is committed to training
individuals who will excel in their
areas of research by cf’eatihg e lity
knowledge of international standards:

Institute Brochure | 17



About the Pedagogy

A wariety of pedagogical approachses are
Lsed by faculby members teaching at ik
Tiruchirappalli. ey elements across these
varied approaches include a participant-centrad
approach to learning, learming from peers if
groups, experiential learning, and application-
oriented [2arning,

Case Method

The case method of |lgaming is ong of the
most used pedagogical approaches at Ik
Tiruchirappalli. Almost all courses have sessions
structured arcund case studies. The Institute
encourages its faculty to follow the case
method, and faculty members are sent annually
o participate in the Global Colloguium o
Farticipant-Centred Learning, conducted by the
Harvard Business School,

Learning through the casse method imeolves
discussing real-life dedision scenarios faced by
business executives, The instructor acts a5 a lead
discuszant and fadilitator. Students |learn from
their peers, who contribute to the discussion
through their diverse sxperiences. I addition
to the concepts learnsed through discossion,
students also acquire kKey manadgerial skills, such
as analytical thinking, listening, and persuasion,
through this. method. S averags, a student
Undergoes OO case studies of real managearial
situations during their time at It Tiruchirapzalli,

Learning from peers in groups

Wie learn betteringroups than asindividuals, k4 ost
courses have a Group BEvaluation Componsnt,
which may includs a group submission, project,
exercige, of other similar activities. This enables
students to learn from one ancther Ve also
|lzarn better when we share our learning with our

12 | Indian Institute of Management Tiruchirappalli

pesrs Some faculty members have dewised an
innovative grou exam, where students take part
in quizzes in droups. We have found that such
4 group exam is not just an evaluative exercise
to assess students' lewel of learning, but also a
learning opporiunity to gain new insights from
their peers.

Learning from simulations and
experiential exercises

Wy'e |earn from hands-on experiential exercises,
Compliter-based simulation exercises emulate
real-world bLsiness situations, prowiding
students with first-hand experience of some
of the scenarios related fo the courses At
Ik Tiruchirappalli, simulation exercises are
sometimes Used as part of the courses in
addition o other pedagogical tools: A full-length
slactive course, enfirely based on simulating a
comipany's strategy formulation and execution,
15 also being offered.

Courses on Guantitative Methods are taught
using spreadsheets  that enhance student
engadgement, as students are actively involved in
the learning process, The use of spreadshests
o wvisualize information and to analyse different
scenarios enhances conceptual wnderstanding
and enables the students to make decisions
based ondata and careful anakysis,

Laarning from real-life applications

We lgarn more from practice, Most courses hawe
subimissions that reguire students to apply their
learning in a real-life compary or managerial
situations. Some of these submissions reguire our
students to gooutinto the field and interactwith
companiestounderstand how the concepts they
study in class unfold in practice. For example, in

one of the courses last year, students worked
an g live project under the guidance of course
instructors and company professionals. Another
example is students developing case wideos on
real-life scenarios.

Guest Lectures from Practising
Professionals

The course instructors are encouraged to invite
practicing professionals from the industry to
deliver sessions as part of the courses, sharing
cutting-edde  industey knowleddge and  lest
practices, Most courses have btwo  sessions
delivered by Industry Experts. Thisis in addition
to the other opportunities that students hawve
to learn from practising managers, such as
institute events, the Insight Guest Lecture Series
conducted by the institute, the Drishtikon Series
conducted by the Learning Resource Centre,
and events conducted by wvarious student clubs.
N average, a student has an opportunity to
listen to 5O such talks during their tims at |k
Tiruchirapgalli.

Learning frem movies

Some instructors havs incorporated movies gnd
documentaries into their courses. Through wivid

and easily understood depictions, mMovies enalkle
students to empathize with the business and
moral dilemmas faced by characters and plots A
full-leng th slective course on morality and pukalic
policy designed entirely around movies is also
baing offered,

Course of Independent Study (CIS):
Fostering Academic Exploration

To cultvate intellectual curiosity and  self-
directed learning, the institute offers a Course
of Independent Study (15 as an  elective
option. Under the expert supervision of 8 Taculty
member, motivated students can undertake an
in-depth exploration of 8 spedcfic theme, live
blusiness case, of emardging area of interast

Students are given an option to take up a "Zourse
of Independent Study' (2151 during Terms B oor
W under the supendision of a faculty memiber
The objectives of TIS are as under:

w Encourading students to delde deeply and
rigorously  into  any  subject/themef  live
business case of their interast

n o Prowided an opportunity for the motivated
students to develop the capacity to plan and
manage their awn learning.

oD CRd

‘Make a Difference’ Project
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Info about PGPM and
PGPM-HR courses

(]

Finance & FinTech

(i

Technology, Digital
Business & Analytics

Core Colurses

Finaricial Reporting and Lhalysis Core Courses

»  Corporate Finance Informaticon Systems for Managears

w Management Accounting
w  Financial Manaaemesnt (BPGEM-HRE)

[aformation Systems & Anaktics
P GRM-HR
n Opergtions Ressarch for Managears

Electives w  Business Statistics

w Advanced Corporate Finance

Fitiaticial Statemantanalysis Electives

v Investrnant dnalysis & Portfolio n Digital Product Managerment

karnagemeant

»  Manadging Digital Transformaticons

w Management of Financial Semdces »  Dats Wisualization for Managers

‘u‘aluatit:-n wo edision Anakdtics for Managers

Behavioral Finance w Business Anakitics & Decision Making

w o Blockchain Technology: & danagerial
Farspective

» Corminercial Bank Mamagermeant

w Corporate Tas EBlanning for Managers

w  Fifancial Dervatives & Bisk wo Artificial Intelligencse for Managers

Flanagemeant

w  Business Insights from Big Data

w  International Finanose W  Enterprise Systems for Managers

Froject Finance wo Text ﬂﬂalytigs Lging Mo-Coge

w  Securities Trading Platforms

»  Entreprensurial Finance Active Digital Debates

w FinTech — Revolution, Ecosystem &
Applications in Flnanoe

w  Personal Finance (FGFREM-HR)

w Taxation and Compensation

tManagement (PGFM-HR)

LT

Incdlustry Fit: Banking, Imwestrment
Management FinTech, Corporate Financs,
Treazury, and Financial Consulting,

inim

Inclustry Fit: 1T/ Tech Consulting, Froduct
Management Data Analytics, Al Strategy
and Digital Transfo?mé_tion roles,
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Consulting & Strategy

Core Courses
“Strategy
The Entrepranslial Mahadsr
Lamal As T Blislmess:
Business Ethics

Electives
Dynamics of Framing & E

(1]

Llting,

sulting, and

E

Marketing, Consumer &
Retail

Core Courses
»  Marketing Managernent | & |l
w  Reasaesgrch for Marksing Dedcsions

Electives

n Consumer Behavior
a  Digital Marketing

w  Marketing of Services

@ Product Policy & Brand Management
w» Business-to-Businass Marketing
@ Customer Experience Managemsnt

@ Internaticnal Marketing

W Pricing Strategy

% Advanced Marketing Research
w Brand Crisis Management

»  Marketing Metrics for Managers
a  Promoetion Strategy

w Retall Managemeant

W Bports Marketing & Spensorship
»  Strategic Marketing in Action
w  ParsonalSsiling

Inclustry Fit: FMCG, Retaill, E-commercs,
Brand Management, and Adwvertising:
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Operations, Supply
Chain & Manufacturing

Core Courses

w Qperations Manadement

w o Dperations Ressarch for Managars

wo perations Management (FGRRF-HE

Electives
Lagistics Decisions In Supply Shains
Stpihe Chain Matagement
SuUpply Chain analytics

Cperations Process
LiEimg Simulation

[rrerosrement

auality Essentials for Managers
Famaging Industry 4.0 Transtormation
Froject Managemearit

Stratedic Manademeant of Sanices

Business Forecasting

Industry Fit: Manufacturing, Logistics,
Supph Chain, Operations GConsulting, and
[ astrial Sptinization,

TR L
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Entrepreneurship &
Innovation
Core Courses (PGPM & PGPM-HR)
» The Entreprenedrial Manager
v Strategy
Electives
Entreprensdrial Financs
Design Thinking.
Strategies forGrowth
Management Consulting
Strategic Storgteling
StrategicValus Creation (n the Tircular
Econommy

Industry  Fit:  Startups,  Impovation
Consutting, Werture Developrent, and
Froduct Entreprenaurshig:

Sustainability, Energy &
Public Policy

Core Courses
Iredian Econormy and Folicy
kMacro Economics for Managers
Ficroeconomics Tor Mamadgers

Business Ethics

Electives

Business Sustainabkility: For Peopls
Flatiet & Profits

Strateqicywalus Creation i the Circular
Economy

Contemporary Cebates
Cevelopment [hdia and the YWorld

Internaticnal Trade and Folicy for
fdanagers

sustainakidlity & HRM (PEFRM-HRE)

Industry Fit: ESG Strategy, Sustainability
Consulting, FPubliz: Polloy; International
Trade, and Developmeant Sectors:
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Human Resources,
Leadership & Organizational
Development

Core Courses (PGPM & PGPM-HR)
Micta Drganizatisnal Behavior
hMacre Crganizational Beh aviot
Hurran Resource Managaerment
HR Planning, Recruitrment & Selection
Industrial Relaticns
Learning & Davaloprent
HR atrics & Anahtics
Organizational Change L sadarship
Compensation &Benefits
Parforrnance Matagemeant
Lakaur Laws
Bivarsity & inclision
Business Resaarch Methods

Communioation for Managets

Electives
Leadership Effectiveness and Patformancs.
Nudge and Garification Skills for Managsrs
Managing Difficult People at Work
Neaotiation Essentials for  Managerial
Effectivensss
tvaria gmg’_& Leading Graarizational Change
Talent Managemant
Industrial Discipling, Grigvances and Disputes
Managina HR Function, Stakeholders & Audit

Industry Fit: HR Consulting, Gryanizational
Cevelopment, Talent Anakytics, -and
Fecple Strategy roles.




New Initiatives in HR

Skill Development Workshop:

The Skill Development Workshop (5DW) is conducted in the first or second year of the FGFERM-
HR Frograimme, and it entails warious activities that help students gain self-awarensss and Build
interpersonal skills. Understanding interpersonal dynamics is essential for any work situation. Thasge
speacialworkshops, tailored by expertsin the domain, are typically conducted owvear a three-day format
to develop greater interpersonal presence and insights intc appropriate social skills and emoticnal
awareness The S0W is 8 hon-credit activity, but students' participation in the activity is mandatory
for their graduation.

For the PGPM-HR 2023-2025 batch, the S0V was conducted by M Ga To S_clale, Mew Delhi where
all students participated in 8 dav-long experiential workshop, "Mavigating the Corporate Jungle",
conducted from October BN to 710 2024,

T —— . T

Group Photo of the skill D evelopment workshop conducted for the FGEM- HR 2023-25 batch

Lecture by bds Tulika Shankar, Founderand Principal Consultant, Go To Scale, during the SDOW session.
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New Courses Offered

Academic Activities Initiated

Agan initiative, the Industry Connect Prodrarmme
will e conducted annually for first-vear students
in Tertn | Howewear, a5 a special case, ithas been
decided to extend the programme to the current

second-year students as well Accordingly, the

first-year students (Term |, PSEM-HR 2025-27
batch) and the second-wear students (Term b,
FSERM-HR 2024 -26 batch’ shall participate in the
programime during 2025,

Incdlustry Connect Programme: Key highlights
of updates regarding the Industry Connect
programime, including amy notable guest lectures
or collaborations.

Industry  Connect Prodgramme is offered by
the PGPM-HR Programme, The objective of
this course is o expose students to maximum
numter of industry touch points, To a chigve this,
the students will make a 5- day visit to different
industries and get an experiential understanding
of hew organizations operate. The students
will complets the said programme under the
guidance of a wisiting faculty. The credit load
of this course involves 30 hours wisit to various
arganizations (from different industries/ sectors)
and 20 hours of outside class preparation and
assessments,

This courss aligns with our institute's mission of
providing students with a learning environment
and developing thought leaders by exposing
them to current business practices. This course
is also aligned with the objectives of the Fost
Graduate Program in Management - Human
Resources such as dewveloping HR profeaéionals
who hawe a strategic understanding of the
biusiness context  This course will provide an
opportunity o see how different organizations
function, business challenges, operational
challanges -an-::_! theraby HR challenges.

Programme Objective

The okjective of fthe Industry Connect
Programme (1.5 credits) is to provide students
with maximum industry touchpoints. Students
will undertakse a B-day  industry  immesrsion
in Chennai, gaining experiential exposure o
organisational functioning.,

»  The programmewas conducted under the
guidance of the Visiting Faculty Prof. P
Santhanam.

»o Structure: 30 hours of industry wisits across
diverse sectors, plus 20 hours of preparation
and assessments (pre-reads, assignments,
atc).
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Dean Corporate
Relations &
Faculty Affairs

At Tiruchirappalli, our Executive Education
and Consulting wing offers programmes that
combine rigorous academic pedagogy with real-
world problem-solving approaches, ensuring that
participants' learning is relevant applied, and
impactful. Through a carefully curated process,
QU programimes. enable parficipants to gain
deap Insight into and effectively address real-
world business challenges.

Prof. Saravanan P

Executive Education and
Consultancy (EEC)

Executive Education and Consulting (EEZ) Sffice
of Ik Tiruchirappalli is dedicated to anhancing
the managerial and leadership capabilities of
working  professionals through 8 wide range
of customized Fanagement Dewvelopment
Programmes, and open-enrolinent prodrammss,

28 | Indian Institute of Management Tiruchirappalli

Customized Management
Development Programmes
(MDPs)

Under its  Executive  Education
initiatives, lIkd  Tiruchirappalli  has
successfully designed and  delpverad
customized Management Development
Frogrammes for |leading corporates,
Public Sector Undertakings (PSUs), and
gowerniment organizations,

Some of our esteamead
clients include:

Remault, Hyundal, Kirloskar Group of
Companies, Adibya Birla Fashion Reatail
Limited (ABFRL), Updater Services Ltd,,
Advanced bed . Tech Solutions, TAFE
and THTL, Redington, Mazagon Dock
Shipbuilders  Limited, “Dart Private
Limited, HL Mando, Manappuram
Finance, Cytiva, Royal Sundaram, L&T
Heawy Civil, L&T Water and Efflusnt
Treatment, and PSlls such as Bureau
of Indian Standards (BIS), Indian Qi
Corporation  Limited  (JQCL),  Bharat
Patroleum Corporation Limited (BRZL),
Hindustan Fatroleum Corporation
Limited (HPCL), Mational Hydropowsr
Corporation  Limited  (MHECY  and
governmant bodiss incuding  Tamil

Fadu Urban Livelihood Mission (THRLILR Y

and lmdia Post,

Long Duration Certificate
Programmes

EEZ, Ik Tiruchirappall offers one-
year-long certificate programmes and
short-duration executive programmes
designed for working  professionals
who aspire to enhance their managerial
competencies while continuing  their
professional commitrments,

To cater to 8 wider audience, these
programmes are deliversd through
Cirect-to-Device tonline/alendad)

mode, primarilky during weeskends,  Each
programme  includes  on-campus  immearsion
modules, providing  participants with wvaluakle
et learning and direct faculty interaction.

The one-year certificate programmes cover
diversse domains such as: General Management,
Stratedgic Human Resource  MManagement,
Healthcare Managemesnt Business Anakytics and
Applications, MManufacturing and Management
Anakytics, Crigital Transformation, Senior
FManagement, Banking and Finance, Financial
FManagement, Strategic Management Supply
Chain Management. The curriculum is designed
to ensure hiolistic learming through case studiss,
simulations, problem-solving exercises, group
projects, videos, and interactive lectures,

Short Duration Certificate
Pregrammes {(3-9 Months)

EEC also  offers  short-duration  executive
programmes to address the dynamic lgarning
needs of professionals in emerging areas,

Foey programmes include: Digital kMarketing with
Applied Al Al for Leaders, Executive Programmes
in Strategy and Leadership, Digital Marketing
and Growth, Accelerated Senior hPManagement
Frogramme, Advanced Financial Leadershipwith
Al FProduct Management for the Agentic Al Era,;
Chigf Technology Qfficer Programime, Stratedic
FProject Management, Strategic Leadership and
Imnowation in the Al Era, FinTech & Artificial
Intelligencs.

These programmes blend conceptual leaming
with practical applications, using experiential
and interactive pedagodgies to ensure maximum
engagament and impact,

Consulting Services

I addition to executive educaftion, we also
provide consulfing services to corporates, Fslls,
and governmentbodies acrossvarious functional
and stratedic areas of management Our faculty
brring rich academic insights and  industry
expertise to deliver impactiul and sustainakle
solutions to organizational challenges.

Curtenthy, 13 certificate courss  programes
are offered in wvarious disciplines, including:

General Management, Business Anakytics and
Applications, MManufacturing and Managsmeant
Analytics, Ciigital Transformation, Senior
Fanagement Programme, Leadership, Banking
and Finance, Financial kanagemant, Strateqic
FManagement, and Supply Chain Management.

Toensure thatexecutives gain the most from the
program, each moduls is designed and deliversd
Lsing pedagogiss such ascase studiss, proklaem-
soling exercises, videos, and lectures;

ﬂ!‘ I"‘..f:'
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Executive Education and
Consultancy (EEC)

Lnder Execufive Education &  Consulting
tEEZY, M Tiruchirappalli offers: Customized
Management Cevelopment Programimes
it OPs), Long-duration cerfificate programs
tonline and  blended) These programs are
designed to enhancs the skills and knowledge of
wiorking executives across various organizations
and lavels.

A selection of clients for
customized programs includes:

Senvier India Pt Limited, VD art (High Potential
Wiomen Leader programd, 1OCL  Corporate;
BFCL, HRCL, LE&T (Water Effiusnt Treatment -
WET), BIS - Burgau of Indian Standards, APCCE
- Andhra Pradesh State Co-operative Bank Ltd,
Weritags Finance, MHPC - Mational Hydroslectric
Power Corporation, STV,

Centre for Corporate Governance
and Social Responsibility (CCG &
SR)

Launched on 13" of June, 2014, the main okisctive
of G and SRis toconductand promote research

in the area of corporate governance, Activities

include organizing ‘an  annual confersnce,
initiating and coordinating ressarch projects,
Arranging research seminars and workshops,
Long-term aim to conduct capacity-building
activities in corporate governanoe policy throudh
advocacy and intervention, Through this centre,
Ik Tiruchirappalli aims to spread awareness
about good corporate governance practices,

Chairperson - IT
lnfrastructure
and Website

Our |CT Departrment plays a plvotal role in
creating a digitall ermpowered, efficient and future-
ready campus ermvironment, We hawve successtully
automated core institute processes and internal
communication, and equipped sl classrooms with
cutting-edgs, smart technology for a8 supericr
hybrid learning experience. Thaese initiatives and
pericdic enhancemeants h infrastructure  reflect
our commitrnent too operational excellence and
continuous innowaticn.

K. Venkataraghavan

Campus and
Facilities

The campus of Ik Tiruc_hiraf::-palli WIaS
inaugurated on 3™ Aprl 2017 by Shri
FPrakash Javadekar, whowas the Minister
of Human Resource Devalopment,
iaowernment of India at that time. Each
clagsroom has bwo separats projectors
toodisplay study materials effectively and
encoLirade discussion and peer l2arning.
Classroom capacitigs range from 25-
250, The Academic Blockhouses bawve
classrooms  of  warving capacities:
25-seataer, Blhseater, S0-sezater and
S0- seater, along with 120-seater and
2B0-seater capadcities to cater to large
aldisnoes, The campus also provides
a 2417 power supply and Wi-Fi facility.
Hostel rooms are alr-conditioned during
nor-academic hours,  The campus
iz thoughtfully designed o ensure
accessibility. for everyone, There ars
special provisicns like Braille signade,
ear-marked toilets, desighated parking
spots, and auditony signals and Braills
syimbols in elevators. There are also
ramps and pathiwvays built to facilitate
ease of movement The campus s
designed to be ssif-sustainakle as well
as water and ensrgy-efficient Sclar
Power is harnessed udp o 2 RW o
address the electricity needs of the:
campus A rainweatsr harvesting facility
has been bult tomake the campus self-
suUfficient inwater,

[1FA Tiruchirappallis  continues tox
strangthen its world-class residential
and learning ecosystem with significant
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infrastructire enhancemeants: The ey
imaugurated Hostel 8, featuring 328 spacious
rooms, expands the Institute's on-campus
acoommod ation  capacity, ensuring  dreater
comfort and accessibility for students, To further
anhance the digital experience, around 240
additional routers hawe been installed across
hostels, providing  seamlzss and high-spesd
internet connectivity, The campus has also seen
the additicoh of eight new washing machines,
contributing toimproved comvenignoein day-to-
day student life. In line with lIM Tiruchirappalli's
commitment to sustainakility and mobility; four
new bugaies have been Introduced to fadlitats
smacoth intra-campus transportation. To enrich
the social and recreational eXperience, two
newe Mescafé outlets are being established,
creating vibrant spaces for informal interactions,
Additionally, seven new Common rooms have
bean developed to support Clubs, Committess:
snd Cells (CHNC) activities, student discussions,
and collaborative meetings — further promoting
community engagement and holistic student
devealopment across the campus.

Learning Resource Centre

The Learning Resource Cenfre |5 a8 source of

information and knowledges for the students

and faculty of IIM Tiruchirapesall, The LRC has
acocess 108 wide warlety of resgarch resources,
both on and off campus. It subscribes 1o several
company, industry, and country databases and
scholarky articles. Statistical tools and Simulation
Software make advanced and detailed research
possible, LR subscribes to Capitaline, Insight,
Euromaonitor, Thomson Reuters Eikon, Prowess,
Crigil, and India Stat, among others, for data on
companies and. ingdustries, The Statistical tools
avallabble are IBM S5PS5, IBM 5PS55 Modsler
STATA, and the Decision Tools Suite: Simulation
Tools like MW ROe 1D, Lings, and EViews are alzo
awvailable
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Chairperson,
International
Relations

2ur internationalization strategy is built on
meaningful academicexchangs, including IR Weael:
with global faculty and robust outbound student
programmes, We are expanding our footprint
through cutbound student exchandgs prodgrams,
inbound exchanges, faculty collaborations, and
joint research initiatives wia internaticonal kolls,
Cur office is committed to fostering sustainatole
rartnerships that enhance the global perspective
of ourinstitute.
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International Week

From DCecember 23™ to 29M 2024,
wa:  hosted  the: much-anticipated
International  Yweek, a cslebration
of  knowlsdge-sharing  and  global
collaboration: Wie were privileged fo
weleome  eminsnt professors from
prastigious universitiss worldwide who
dellvered enriching courses across
diverse fields, including  Marketing,
Finance, Strategy, Information Systems,
Cperations, and Human Resources
The professors  Joined us  from
prestigious universities - University of
Alaska, Ara Instibite of Canterbury,
Dalhowsie University, Bond Universiby,
University of Texas at San Antonio,
Embyon Business School  Unbearsity
of Tasmania, Bowling Green Sfate
University, and EM Mormandie Business
School The IR week is part of the
curriculum at ik Ticuchirappalll, whare:
one-credit courses are offered to the
ond year PGEM students and prowide
them with exposure to theirinterestsin
subjects taught t:_r}f faculty with glokal
e eriarce.

The IR wesak is back this wear from
Decamber 187 to 219 2025 Many
professors are revisiting us to offer the
courses floated in IR Weslk 2024 In
addition, the professors ars also offering
new colrses like International Flnancs,
karkating Al-Enabled Healthcare:
solutions, Applisd Leadership Training,
and many more. We also have some naw
professors joining ug from prestigious
Universitiss like  Berkeley Haas,
University of Melbourne, Clewveland
State Univarsity, Curtin Business School,
and HW Business School,
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Student Exchange

1. Tirchirappall - ac

IR Week (Faculty Wise Data)

Post-Graduate Programme in Management 2023-2025 Batch
List of IR Week Courses

Sl. Abbreviated Course Title Faculty Name
No. Courze Name
1 B4 5l A Business Manager's Road Map to Flanning Frof Sachi S akthivel
Strategic Information Technologises [BMS]]
2 BLA Business Data Analytics with Categorical and Prof Gulasskaran
Partner Insti tutes Ceﬁsored'?utc?mea (BT Rajagury
3 DE‘.JS’& Coing Businessin LSA [DE-1JSA ] FProf Kamlesh Mehta

|AE A Marsellle
Graduate School of
Managerment, France

SKEMA BUSInEss
Schaaol, France

Curtin University,
Australia

Frankfurt School
of Finance and
Managermeant,

Frankfurt, Germany

E Marrmandie
Business schaal,
France

ESSC A Ecole de
Managemeant, School
of Managerment,
Fratce

University
af Scrantan,
Fennsylvania

SolBridge
International School
of Business, South
Korea

[SCTE Uﬂ'iMer.‘s’it}-’
of Lisbaon, Lishon,
Portugal
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EMLYON Business
School, France

GMU - George Mason
University USA

IMISF - Internaticnal
Management Institute
of Saint Petarsburg,
HUSSia

Calhousie Lniversity,
Mova Scotla, Canada

I

Ernergy and Sustainabrle Economic Developrent
[ESED]

Frof Gulasekaran
Rajagury

Entrepransurial Marketing [ERTE]

Frof Rajesh Rajaguruy

Geopolitics and Business [GPE]

Prof Mohit Anand

Slobal Qperations Managemeaent [GOM]

Frof W GWenkatash

(6 O T R |

Introduction to E-Governance and Smart City
[IEf55]

Frof Amitrajit Sarkar

Managemeant of Business Project Reguireameants:
A Pre-Reguisite to Project Success [MBFR]

Frof SachiSakthivel

Management of Svbear and Sigital Risk[MoDR]

Frof H Raghay Rac

Sustainakle Finance [SU-F]

Frof AjitDayanandan

Sustainakble Leadership [Su-L]

Frof Binod Sundararajan

Sustainable Marketing [Su-td]

Frof Rajesh Rajaguru
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Students Affairs
Office

The 54 Gffice Tosters a wibrant and Inclusive
campus ecosysterm through 27 dynamic student
clubs and committess, driving bothacademic and
cultural endagement. Key initiatwes, such as our
flagship fest- Dhruwva, a new digital student portal,
campus bus service, and non-academic clubs,
enrich the: holistic student experience. We are
committed tonurturing leadership, camaraderis,
and excellence beyond the classroom.

Richikesan Parthiban

Campus
Activities

Ik Tiruchirappalli s renownsed Tfor its wibrant
and dynamic culture, which is ahwaws a buzz
with activities across campus Yarious clulbs and
committess conduct social drives, guest lectures,
workshops, ewvents, and competitions, which
keepn students engaged and grow  alongsids

academics. [IM Tiruchirappalll alsc has an all-year
calendar of sports events and activities

26 | Indian Institute of Management Tiruchirappalli

The academic year 2024-25 was filled

with astonishing & awe-striking student
activities & ewvents. More than 100

student-driven cevents were conducted,
DHEWA 2025 the institute's flagship
program, was an  outstanding succe'sa.
The thres-day event filled the carmpus
wiith the spirit of creativity, passion, and
enthusiasm, From the irer'y cutset with
the esteemead pressnce of Alr Marshal
Anil Ehosla, the Chief Guest DHREULWA'2E
embarked on a journey that was nothing
short of extractdinary. The strength of

his presence set the tong for what was

to be an incredible three days filled with
enlightenment and entertainment The
lineup of artists, ncluding Ravi Gupta, &
SWATTREX, and Mikita Gandhi, graced the
stade and lett the audience spellbound
with their performances. The Town Hall
se'sgions, wihere diverse wolces Came
together forenliahtening anel discussions,
added a layer of depth tothe fest making
the event both a business & cultural fest
ifna frue sense. Thare was particlipation by
oyar 8000 students across the counthy

Mot just maticonally, but LI Tiruchirappall
aleo hosted an International case study
competition,  the Global Economics

Case Competition, the flagship svent of

Arthakliti the Economics and Fublic Fiolicy.f
Club, which was conducted successfully
with ower 1000 participants from across the
dlobe. The competition aimead to provide
an international platform for students to
demonstrate their management skills and
knowledge of Econamics and Fublic Policy.
This year's therme was "Financial Inclusion
ahd Cryptocurrency:  Central  Banks'
Fale", In addition to the case competition,
g distinguished panel discussicn  with
chyplocurrenoy &  blockehain  industry
lzaderslikea kr, S.enthil‘u"elu{Chlefﬁkrchltect,
2y Punit bAgarwal (Founder,  Koim),
ahd Sudesp Saxena (Founder, CEC Coin
Gabbar)was conducted.

The students hawve also maintained a high
standard in sports. More than 200 studants from
theinstitute took partin the Sangram 2025 (Inter
M) conducted atlik Bangalore, The Uow avering

commitment, relentless spirit, and exceptionsal
teamwaork  displaved  were comimendable
throughout the event, Our teams won several
medals and securad 2M place cverall:
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Few Notable Events

Sanskriti-2024: |IM Tiruchirappalli’s Annual Cultural Festival

Dates: 2™ December 2024- 6™ Deacember 2024
Thame: SUpearheross

Sanskriti 2024, the five-day cultural festival at
Ik Tiruchirappalli, Kicked off in grand style on
Deaecember 2Mwith the unveiling of section flags
and wideos, followed by the creative character-
based challenge of Shipwreck and a campls-
wide Treasure Hunt The celebration of artistry
continued on Day 2with canvas and face painting
in Art Attack, garment design in Sutit from
Scratch, the witty Roast Knight Rises, and the
start of gaming tournaments. Day 3 maintained

the  momentum with Adzap's innowative
advertisements, the spontaneous dance of
Adaptunes, and more intense gam’ing [rattles.
The festival peaked on Day 4 with its electrifying
showcase events: the Devil YWears Prada fashion
show, the Rockstar battle of the bands, and the
Footloose group dance competitich. Sanskriti

2024 concluded on Decembar 6T with a grand

prize distribution, crowriing Section A a5 ths
Crverall Winnerand the HR section as Runner-LUp,
sllccessfully highlighting the institute's wibrant
carmpus life and spirit of holistic excallencs.

IIM Tiruchirappalli Sports Festival

In January and February the sports committes
of Ik Tirdchirappalli  conducted  the  |IM
Tiruchirappalli Sports Festival, which ingluded
the I Tiruchirappalli Leagues and the Faculty
& Staffws, Students match. ITFL, ITCL, and ITWVL
are annual Ik Tiruchirappalli Footiall, Cricket,

Blood Donation

Date of event: 3™

Vanue: bty
Timing: 900 Jiry — 5:30 Bim

Elixir; The ; onsibillty Club at ik
Tirwchiragalli, In oo i with  Kathaty

e | )

4 | Irdian Institute of Mamagermeant Tircchirappalll

and Volleyball Leadus tournaments hosted
by the Sports Committese of lIM Tiruchirappalli
The ewvent drew participation from owver &80
participants, including students from the PGP
and FGEP-HE programs.

Chairperson -
Alumant Relations

As o owe mark 15 years, our young  yet
rrature alumni network is a2 festament to the
compounding waluse  of | Tiruchirappsalli's
education. Our strategy focuses on lifelong
le2arning, caresr mentoring, and giving  back
through scholarships, auest lectures, 'mentc:-rship,
and ressarch support. YWe imvite you to actively
and proudly co-create and write the next, boldaer
chapter of lIM Tiruchirappalli with us.

Dr. Gajanand M. S

Alumnt City
Meets

Az part of its ongoing efforts to cultivate a
wibrant and closel-knit alumni community,
the Alumni Committes organized, Alumni
City Meets across five major cities
Bandalore, Hyderabad, Chennal, Delhi,
and Mumbal, These gatherings served
s an important platform for fostering
meaning ful connections among alumni from
warjous prodgrams and graduating batches,
including both degree pr@graﬁMea- and
long-tarm executive education alumni.
Birector and faculty members interacted
with alurmni during these mests. These
interactions encouraged open dialogue
and mutual reflection on the evolving role
of alumri in shaping the Institute's lagacy.
The mestings alsc featured Susast
Spprealkars:

Chennal - Mr. JayanMarayanan, CEQ, Toss
the Coin

Bangalury - kr Zshok Lalla, karksting,
Digital and Brand Advisor

bALmkzal — Or, Sankalp Pratag, 1T Bombay

Hyderabad - Mr.  Pavan  Sathiraju,
Entreprensurand Linkedin [nflushcer -
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Alumni Details and
Achievements
Details of Alumni as of August 4, 2025

wo Mumber of alumni of Dedres Granting
Frogrammess - 2,991

wo Pumber of alumni of Executive Education
Frogrammes - 2,047

»  Total Alumni - &,0238

42 | Indianinstitute of Managaement Tiruchirappalli

Young Alumni Excellence Awarcls 2025

Young Alumni Excellence Award - Cutstanding
Frofessional Achievement - Mz, Preatilkka Agrawal
(PGEPR 2012-2014Y - Chief Financial Officer,
Decathlon India.

Young Alumni Excellence Award - Cutstanding
Entreprensurship - kro Srivas Anantharaman
(FEPBM 2017-2018) — Founder & CED, First Faat
Engdinesring Services.

e

Select Alumni Achievements:

Alumni Achievements 2024

Name | Achievement Batch
Shivesh Bajpal PMew position as Birector at Alvarez & karsal P GER 2016
Mawin arasimhan kFarket Bisruptor (Hunter of the Year) FioF 2014
Meha kakdey Shortlisted for the prestigicus Digital Women Aweards FGRF 2014
2024
Kishore Kanna M Celiverad an insightful session at SEAIRD 20724 FEFER 2013
hlanda Kurmar For the second booalklaunchof "Problems in Froblem FGEEBR 2018
Solwing!
Ramakrishinan W Forbeing honoured with the prestigious "MERT FiEFBR
_Nayak Samiman" award
Jditesh pohnot Forwinning the Best Paperdward at the Conference Pl 2020
on Indian Enowledge Systen in Management hald at
SAsob, IIT Bomibzay
Ganesh A artids on Talent Management has been puklished in PGP 2014

Subramanian

the 3™ edition of Makbarashira's in-house journal Lntar
Cirighti

Frathryusha Fitta.

Birector of Matagement Consulting at EY-Farthenaon,

FSEER 2015-18

Fh.l2, MBEA Plei Yorkl
Srivas “GErowth SO Champion' Award forhiscompany FIRST
Anantharaman FEET EMGIMEERIMG AMD AUTOMATION'S cUtstanding

contributions to growth and innowvation.

PGOEM 2017-19

hayard Dron

Lowrarded the Go Extra Mile Award for his outstanding
contributions at Aditya Birla Fashion-and Refall Lid.

FGF Batch of

2018-2

Rashi Barm=scha

Awrarded the Top Growth Delivering Channel Award
for her outstanding conftributions at MTR Foods Private
Litrited

FPGF Batch of
2021-23

Agil Winu S

Honoured at ABL Fiesta 2024 for his outstanding
contributions to Enterprise Content Management

FEDEM Batch of
2013418

Hazsan Ahmad

Lowrarded the certificate of appreciation for his work at

FGER Batch of

Congruent Solutions 2022 - 2024
Fazil Mehamudh Aowardad the SuperAchisver and Capability Build FGE Batch of
Chamipich awards for his contributions at HSBC 202 - 2023

Alumni Achisvemants 2025

Shipali Jangra

Granted LIS Fa tent12-,-254,@48 B2 for Self-Hesaling
Brata dlustersl & proud momeant reflecting innovaticon,
resilience, and collaborative excallance,

PGE 201515

Shrivatsan Balagopal

For contribuating to the world's first Customear Walue
Flanagement Body of Knowledge (CWkMBok) — a
landmark initiathve showcased at MW O Barcelona 2025

PGP 2021-23

Eaktim Choudhuny

Oh teceiving an Award for exceptional product
cnershipeat Fayiml

PGE 2015-17

Srihari-Jayaram

Congratulations to Srihar-Jdayaram fior joining the
London Stock Exchange Group (LSEG) as the

PGERPEM 2019-21
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Placement
Chairperson

Wie extend our sincere gratitude to recruiters
for reposing continuous faith in our talent ower
the past 14 years. WWe prasent our wvibrant,
Jender-diverse cohorts of 528 participants from
the 2025-27 batch and 412 participants from
the 2024-26 batch, rigorously frained through
an industry-alighed curriculum and  real-world
projects Asa testament to our data integrity, our
placemeant outcomes are now formally audited,
a milestone we are proud to introduce this year.
Wi imvite wou to our dreen campus for the 2025-
26 placemsant seascn to meet our future-ready
leaders,

Abhishek Totawar

L

o=
— e SR
SRS
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Batch Summary
PGPM Batch of 2024-26
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BatCh Summa ry Industry Mentors
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Batch Summary
PGPM Batch of 2025-27
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Batch Summary
PGPM - HR Batch of 2025-27
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Humber of offers (PGPR)

summer Placements summer Placements cont.

a5
4%

. . - 27% e
Bezpite a challenging  hiring B 35+ months > =
emdronment dgiven the market __;::‘q;"’ 38% E g
conditions, 1M Tiruchirappalli's W 24to 3 monthis E 7
SUMImar .r::-la-::.eme'r'lts attrac’Fed 19 te 24 TRenths % 20
150+ companies, demonsirating <
strong recruiter confidence. B =15 vontrs LEU 15 ' lﬂ '
Top  employers continued  fo 6L E 1.0 n:Il g
actively participate,  reinforcing § ”“ } .‘
the program's reputation even as 0.5 H ' i
dlakal hiring slowead. - | | - B

:‘400, have more than 2 years of Consulting FMCzs FMC D RBetail T and T Senvices Crperations
o work experience ® Highest ®Top10% ® Top35% © Top 0% © Overalld Mediarh

O iacias BT RaniiE I B GRS Stipends vary widely across sectors, BFS|and ©perations have high top-end offers butsteep drops
Bod i mant,. @ Mdmonis The highest number of students are to median, FMCGE and Consulting show more balanced payouts. IT and HR hawe the widest gaps,
hirgd with lgss than 12 months of with few high-paving roles Overall, opportunities are concentrated at the top In most sectors.

experiance, parficularly in BFSl and

30 i Ftds, indicating strong demand for
‘ I S S HIGHLIGHTS
II. |:

¥

| ) .
r'.- Hiring declines significanthy for candidates

) with 36+ ‘months  of  experience, ;
'| suggesting fewsr opportunities for mid- +

career professionals in these sectors, Wisting Companies

T
1

50+

—

My Recrolters

L Ll
! IliI | II”_-[:

o Consuling  FWCG / FMCD Despite the recentdip, the 2024 25 hiring season still reflects robust recruiter interest and healthy

¢ Retail internship conversions, indicating sustained confidence in M Tiruchirappalli's talent pipeline and a
resilient placement ecosystam even amidst-market normalization.

—_—

ki

amd COperations show steady  hiring
across all experience lewvels

I i BFSI, FMOG/FEMED/Retall,  Consulting
a 'uI

Cansulting & Media

INCREASE IN
OPERATIONS

b I - ; Ei il AT f oAl i ara e
Operations ) 3 - ! ) )
; i 15 00 the coubitry's gt L i L LS
FCE P D ) : -
IFdustrial FAkET SR s L
20 25

Industry Partic ipation by Sectar 2OE0-22 2020-23 2022-24 2023-25
@ Companies Participated Sumrer Offer made
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Final Placements
189 40

Manufscturing f Pharma J/ Hos pitality f Legistics

IT and IT Servicas

Fhl OG f FMCD f E-Commearse f Retail

Censulting and Media

Banking, Financial Sarvices, and Insurance

B PGPH PEPH-HR

FGPM-HR witnessed the highest number of companies from the consulting and media sectors
participating in the recruitment drive, alondside significant representation from manufacturing,
pharmaceuticals, hospitality, and logistics (MPHL), Simultanecusly in PSEM, IT and IT services attractad
the largest overall number of companies, followed by the BFSl (Banking, Financial Services, and
Insuranca) and MPHL sectors

5

bk Wli

EFgl Corsulting FHCGS FHCDS Retail T and T Services O parations

CTC (in LPAY

s}

b

®Highest ®Top 1% & Top 5% S Top T -Ou‘erall(h‘la:l_;an)f

O &N
., Pharma, H

sand. changing mar ket dynamics ingampus hifing
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Final Placements cont.

HNurberof offers (PGP

The FGPM batch strikes a fine balance
betwesn analyfical rdgor and domain
depth. With 70% engineers, recruiters

benafit  from  strong problam-sohina

and gquantitative skills, ideal for roles in
finance, consulting, product, and analytics.
teanwhile, the 30% non-enginesrs add

waluable perspectives from commerce,

asconomics, and liberal arts— erhancing

suitability for rnarketing, strategy, arnd

finance roles.

This blend ensures a talent pool equipped
to solve comiplex business problems across
Industries

70%

Erginsear

25

ol

o

o

Cons ulturg

L

Wy FC DS Retail O parations

® Freshers. @ <12 months .12tp 24 manths © 24 10 235 montks © 36+ months

Freshers account for the highestnumber of hires, particularly dominant in BES|, FMCG, 1T, and
Operations. Hiring for candidates with less than 12 months of sxperience is also significant,

hotably in BES! and IT sectors,

Comvarsaly, hiring for individuals with 36+ months of experiance iz markedhy lower across most
‘sectors, with Operations being the only sxception. BFSI, IT and FMCG/FMCD/Retail sxhibit a
more balanced hiring distribution across freshers and eatly-career experishce levels (Up to 24

-months}.
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Final Placements Cont. Prominent
Recruiters

— . BFSI (Banking, Financial Services & Insurance)

| T% '| The BFES| domain wihessed participation from some of the most reputed: glotal and
L= pational financial institutions. Industry leaders suUch as LR Morgat Chase, Wells Fargo,
H5BE, axis Bank HOEC Lifse and DBl Bank offered cowveted roles The presence of

sUSh margies names reflects IM Tiruchirappalli's growing stature as apreferraed talent
destination foranalytical and finance-orientad rolesin India'sevolyving financial ecosy stem

= Consulting & Media Services

® PGP

l [;%i[:w '| Top comsulting and advisony glanteincluding MokKinsey & Compary, Pal, KEREG, Grant
= A Thornton and Avalon Consulting continued thalr strong association with the instituts
— Along side these dynamizirms sucha s GER Waorldwideand Gartnerbrough b op pariunities

az well The particiation ol theseglobal leadersreinforcas [ Tiruchirapalli's akllity to
nurture consultants with stroctured thinking and proftdem-solving acumen:

~——~. FMCG / FMCD / E-Commerce [ Retail

| @L‘j | The FrEGE and retall sector saw active hiring from household names such as Godre),

| ' Britannia, Tata Consumer Products, Titan, Havells, and Firamal, The presence of high-

e grow the-commerce: brands further strengthensd the portfolio, making this sector one
of the ‘most soughi-after among the graduating cohort

—. IT &IT Analytics

ﬁfii | Technology and anakgtics continued 1o e major recrulting domains with participation

o & from alokal tech powesrhouses Induding Amazon, IBM, Capasmini, HELTech, and
S Cogrizant alongsidespecialized anakyics irmssuch s Tigeranalytics and EXZL Sendoe.
: i The diversity of opportunities demonstrates IM Tiruchirappali's growing alignment with
@ PSE-HR s it i e R the digital and data-driven fUture of business

Manufacturing / Pharma / Hospitality / Logistics

BraWwy, Armstrond; BE, and Aditya Birla ©pus, alond with loglstics and supshy-chaln
leaders like FedEx and Blue Star; The participation of reputed pharma ficms: ke B
Feddy's further diversified tha sectoral repragentation on campus.

G% \| The manufacturing and allied sectors attracted leading cohdglomerates such as Bosch,
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Case Competitions and

DAKSHA & LAKSHYA
, | Honors

Dakzha-The

Feg tLiring

Theme forDaksha 3.0 - Leadership Renaissance: Embracing Change, Seizing Opportunities

Curing the 2024-25 academic year, three panel discussions were conducted, focusing on
the following key themes:

=  AgrirTech Innovation

T e S T e T )
= v ¥ - » B : 2 r & ]
s Omstinatign WA A o e . - o Nk - . i o " »

5 DrReddy's - o ’ Y N TREMVETTER b bk Codmmny &4 * WERVE ~* ! »
' 3 ] § / \ ! !

J o 3, A ‘) . <} v /} .
- - - - - - - - -
- 7 & -2 - ) = =2 & s &
Eip Flm;ld:.-'u Thoucantic 05 Group McKinsay Casa Db Varve 53 Kiacirih
DESTINATION Bottams Up 3.0 TranDSattar 2 0 Championship Mational 2nd Summitfi 0
Mational Finalises Natianal Finalists Mational Winnadg MNational Semi-Finalists Runnetz-Up Mational Finalists
- B = . c 2 o ~ T b
YV omaema Y VU mmed 2 oRwe ¥ ¥ Y L @ ¥ LEEND ¥
- e - e o i - W - iy ‘ O OHM TR O
o 3 i y g E
o ik o i - L B v o | s . A
) - I =5 & =) ¢ § = 3 ¢
Colgate Palmolive Cummins Pul: Casa W-Guard BIGIDEA Amazen ACE Challenge Avaion Conaulting
Transcand 2024 Redefine Chaltenge 6.0 BUSINESS PLAN CONTEST 024 SUN TIU
National Semi-Finalists Mational Runmers-Up Mational National Finalists Matisnal Semé-Finalizts Matienal Fmatists
Semi-Finalists

Social Responsibility

Project

At M Tiruchirappali, as part of the MBA curriculum, every student partners with MNGOs,
grassroots organizations, or social enterprises to work onreal-world challeng es across areas
like education, healthcare, sustainakility, and financial inclusion. This project is mors than just

» Sustainable Transformation an acadermic requiremeant — it's a commitment to socially responsible leadership.,

w  Akdriven Product Management Throughweelks of immersive fisldworkand problem-solving, the Make A Difference (Mol

: it ; - : P : Froject offars:
Todethar, these initiatives not only expose students to real-world perspectives but also

foster strategic thinking, ethical leadership, and a forward-looking mindset essental for n
nawvigating complex business environments.

First-hand exposura to the social sector

» A platform to-apply management concepts in impactful ways
By intearating theoretical knowledge with practical wisd om from industry stalwarts Lakshya
and Daksha empower stud ents to become agile, wisionary leadars ready tomake meaningful
contributions to the global business landscape.

# A chance to co-create solutions with changemakars on the ground

What sets it apart is how it bridges empathy with action — developing not just managers but
mind ful leaders ready todrive inclusive growth,

5t Lacture raries

ivaluable insi

=adership challen
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Placement Office Details

Chairperson - Placements
Prof. Abhishek Kumar Totaw ar
riplacemant@iimtrictng acin
L0250 BEO3E S EO1S

Banking/ Financial Services/ Insurance

Aditeya Sumith Gurijala
g ditey s ai@iimtrichy acin
L ST-Bh RG] DEARY

FMCG/ FMCDY E-Commerce/ Retail

M Swati
2 swatl m@iimtrichy.acin
+OT-8T38 B200 2

Manufacturing/ Pharma/ Hospitality/ Logistics
Aayush Gupta

= aayushog@imtrichy.acin

0 +81-B0F6 7 87608

Akshat Dutt

= gkshat dEriimtrichy: acin

L+ B1-BORTE T23E04
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Placement Office

Mr. ¥incent A

i placement-officed@iimtrichy. acin
L DA 3-250 BO3G

Tejeswar Raoc Allaka
o tejeswar adimtrichy.acin
LoAE-8G 763 57344

Wanjari Aishwary Prakash
o alshv ary widiimtrichy. ac,in
+91-F3R73 84623

Kaziviswanathan V
© kasivi@iimtrichyacin
L 8153821 5RE594

Consulting/ Media Service

Likin Lal Tejasvi Tanej
libbin. E@imtrichy acin o tejasyi vEiimtrichy acin
o +81-BR468 33270 L+B1-B1T7EE BLEG

IT/IT Analytics

Arsh Ahluwalia Shourjya Bhattacharya
=rarsha@iimtrichy. acin = shourpya b@iimtrichyacin
L +E-09T 014 8 o+ B1-BRTFES GRB47T

Sanjay Sriram
=) Fanjay.saiimirichyiacin
L+ 81-00807 27125

Media Relations Team

Brochure Editors

Aaheli Sarkar Jamaal Shrayas Dulangs
R ‘ =) Jarmael@imtric : E i lam i

Amay Kumar Jawal Thomas George VYaibhav Rathi
pirntrichyacin = rathiiailha imtrichyacin

= amay kuma mtrhzieaain (=) Jewre] ge &
Secretary Joint Secretary Design Team
Jewal Thomas Gaorge Amay Kumar Aaheli Sarkar
= el georg Atrichyacin = amay kumar@iimtrichy.acin = aahell s@

Vigna Prasad

Photography Team PR Team
Jamesl Lohit Das
= Jame DiiTitr o lr i lahit ir‘ﬂtrl-:f:h“_-ﬂ ac.In

I{Iran” Siva Yogitha Monish Goutham
= kiran paimtrichy acin = AthaE =R

=) MiSnis thamEstimtrichy. e cin

Secial Media
Shraeyvas Duln

reyag
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